


























 School of Social Justice and Service Learning at Walnut Park 
Local District 6 

 
Elect to Work Agreement 

 
The School of Social Justice and Service Learning at Walnut Park Middle School (SJS-L) is a pilot school 
within the Los Angeles Unified School District (LAUSD).  As a pilot, by union contract with the UTLA, SJS-L 
has been granted flexibility to implement this transformative and innovative instructional plan in the 
areas of:  curriculum and assessment, professional development, school calendar, scheduling, staffing 
and governance.      
 
The primary decision making body for the school will be its Leadership Team, which will be comprised of 
teachers, support staff, students, parents, community and administrator.  This governing body will have 
over sight and approval of:  the Elect-to-Work Agreement yearly, budgets, policies, staffing, procedures 
and systems for the school.  All approvals will be determined on how they align with SJS-L’s vision and 
mission.  Any grievances will be handled through the Pilot School’s Agreement Memorandum of 
Understanding (MOU).   
Mission 
At SJS – L we believe students are college-ready when they have the skills, knowledge, and behaviors to 
complete a college course of study successfully and without remediation.  Our purpose is to create a 
student-centered learning environment which ensures young people are ready for college-career 
programs. Our educational agenda aims to provide the highest quality of education for our students by 
guaranteeing: 
(1) Each student will be college-career ready by receiving a rigorous CA/Common Core Standards-based 
instructional program with a highly qualified teacher. 
(2) Each student will engage in authentic service-learning experiences using a dual-language model of 
instruction in order to close the achievement gap between English learners and their English-proficient 
peers. 
(3) Each student will participate in a safe personalized service-learning community (SLC)  
(4) Each student will receive a research-based academic instructional program that implements 
instructional methodologies SDAIE, AVID, Project-Based Learning, Scottish Story Line, and Singapore 
Math and Marzano’s High Yield instructional strategies 
(5) Each student will develop 21st Century learning skills: critical thinking and problem solving; 
communication and technology; collaboration; creativity and innovation; and core knowledge. 
Vision 
In a personalized, safe learning environment, students will demonstrate proficiency in a rigorous dual-
language, college-career readiness, CA/Common Core state standards-based instructional program 
aligned with community-based service-learning projects. Through interdisciplinary study of the sciences, 
math, humanities, arts and technology students will collaborate in multi-age diverse groups to critically 
solve real-world social justice problems. Our students will be capable, articulate, responsible citizens 
who take ownership for their learning as measured by state and federal-mandated assessments, LAUSD 
periodic assessments, project-based learning, and common formative assessments. 
The School Day 
Student Hours for the 2012-13 School Year 
Monday Professional Development days, the school hours will be 8:00 a.m. – 1:53 p.m. 
Tuesdays thru Fridays, the school hours will be 8:00 a.m. to 3:12 p.m. 
Teacher Hours:  SLC Planning during Conference Periods 3 days a week 
Monday:  7:50 a.m. – 3:22 p.m. (Professional Development 1:53 – 3:12 p.m.) 
Tuesdays – Friday:  7:50 – 3:22 p.m. 
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Terms and Responsibilities for the School Year 

 All teachers will participate in seven professional development days before the beginning of the 
school year. 

 As part of the school’s emphasis on increased community engagement, all teachers will be expected 
to participate in up to six 2-hour evening or weekend events for parents, including the showcase of 
the Service Learning Projects. 

 All teachers will collaborate with peers in their Department professional learning communities and 
service learning communities to plan units of study, curriculum and assessment for their students 

 All teachers will use their conference period all days a week to collaborate with their service learning 
community and/or meet with parents of targeted students as a service learning community. 

 All teachers will serve in leadership roles in one school committee and join a second committee in a 
non-leadership role. 

 All teachers will visit the school website, LAUSD e-mail and Google groups daily to maintain 
informed about on-goings at the school and district. 

 All teachers will communicate in a professional and timely manner with parents and staff via 
telephone, emails, and online web sources. 

 All teachers will develop their craft by participating with department professional learning 
communities and/or service learning communities in lesson study model and cognitive coaching, 
opening up their classrooms to colleagues as they implement this practice. 

 All teachers will implement the strategies studied in professional development, such as SDAIE, 
Marzano’s High Yield strategies, etc. 

 Lead students in one Service Learning Project per school semester 
Extra Duty Time: 

 All teachers will participate in orientation meetings with parents/students prior to the start of the 
school year to establish relationships with families and share expectations for the year. 

 All teachers will participate in Back to School Night, parent conferences and showcasing of two 
Service Learning Projects’ per year.  (One in the Spring semester and one in the Fall semester) 

Compensation for additional hours:   

 Every effort will be made to compensate teachers above and beyond all hours required by the UTLA 
contract.  Compensation will depend on availability of funds. 

School Calendar: 
The school will follow the early start calendar implemented in LAUSD.  There will be 180 days of 
instruction and two pupil free days.  Teachers will have seven days of professional development in the 
summer.   
Salary, Benefits, Seniority, and Membership in Bargaining Unit: 
SJS-L teachers will continue to accrue seniority within the district as they would if working elsewhere in 
LAUSD.  Wages, salaries and benefits will be those established in the LAUSD-UTLA Collective Bargaining 
Agreement.  Teachers will continue to be members of the UTLA bargaining unit.  Teachers may receive 
compensation for additional hours worked above and beyond those required hours in the LAUSD-UTLA 
Collective Bargaining Agreement.  (This does not include after school professional development).  
Additional salary may be in the form of stipends, coordinator positions/differentials or hourly rates as 
determined by the Leadership Team governing board. 
Voluntary Transfer and Exiting: 
Teachers may voluntarily transfer from SJS-L at the end of the school year.  When voluntarily 
transferring, the principal shall be informed orally and in writing using the voluntary excuse timeline set 
forth annually by LAUSD.  Similarly, the Leadership Team Governing Board may unilaterally excuse a 
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teacher from the school within the involuntary excuse timeline set forth annually by LAUSD Staffing 
Calendar.  In the event of such dismissal, permanent teachers will be placed on the system wide list, 
subject to the terms and procedures of the LAUSD-UTLA contract. 
Release of Staff 
According to the autonomies set forth by the governing board, the principal may release staff members 
that are unwilling to support and implement the vision and mission of the SJS-L.  The release of staff will 
follow the guidelines set forth by the LAUSD-UTLA contract and personnel policies of LAUSD.  SJS-L may 
transfer employees when such action is deemed to be in the best interest of the educational program of 
the school.  The employee shall be notified and counseled regarding the transfer, and written reason(s) 
for such transfer shall, upon the employee’s request, be supplied to the employee.  In such cases, the 
District and school shall assist the employee in securing an appropriate placement.  The employee will 
also be encouraged to pursue placement.  Within five (5) working days after receiving notice of such a 
transfer, a unit member may request in writing to engage SJS-L in the Internal Appeals Process outlined 
in Article IX, Section G in the LAUSD-UTLA Memorandum of Agreement concerning Pilot Schools. 
Absences and coverage: 
Students do their best work when their teacher is present; such is the goal at SJS-L and one the 
Performance Meter’s goal to increase the number of teacher with 96% attendance or better.  Teachers 
are expected to make every effort to schedule personal appointments after the established school day.  
As per LAUSD’s policy, jury duty should be scheduled for off times as to not interfere with the 
instructional day of the students.   The employee is responsible for securing a substitute, whenever 
possible the substitute shall be in the school’s preferred list.  When possible, the school shall be notified 
of the teacher’s absence a day ahead of time.  When this is not possible, the school shall be notified by 
7:00 a.m. on the day of the absence. 
Dispute Resolution 
SJS-L has an internal appeals process in accordance with the LAUSD-UTLA contract.  Teachers, with 
union representation, may appeal any decision that they feel is unjustified. 
Performance Evaluation: 
SJS-L teachers and administrators will participate in the evaluation system being piloted by the LAUSD 
during the 2011-12 school-year, using the rubrics and criteria in the Teaching and Learning Framework 
and the Leadership Framework.  Teachers will be observed informally throughout the year, and formally 
at least three times.  Teachers will receive immediate verbal feedback during a debriefing conference as 
well as a written document sent via e-mail. 
SIGNATURES: 
I voluntarily elect to work at the School of Social Justice and Service Learning at Walnut Park Middle 
School (a.k.a SJS-L).  By signing this document, I acknowledge that I have read and understood all of 
the provision of the SJS-L Elect to Work Agreement and that I agree to all aforementioned terms. 
 
____________________________ 
Name (print) 
 
____________________________     _______________________ 
Signature        Date 
 
____________________________     _______________________ 
Principal’s Signature       Date 


